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But the road was not very easy and
somet_imes, bumpy.

withstanding the many accom-

on of the vouth center, the
‘St-Barnabas church, the new
Services and health building,

ation of our community with

e e el St o]

new spirit of independence is upon us,
and we longer should depend upon the
Cree Nation of Waswanipi. We con-
gratulate the members who have start-
ed their own businesses. It is all up to
you to success. Good Luck in your
endeavors.

ity to provide

i ief overview on

1c administration has under-

T

slementa _.'un of projects for

are already well under-
-

I 4 s <
~that are politi-
ezl remain
4 somewhat of a
,.-e'l";lallenge, and
take more
“time and effort
to complete.

re of 2001,
~ working committee was established with a specific man-

aping and paving, and the
g of new housing units for the
ers and many other improve-

Further, the Council implemented the
Cree replacement programs success-
fully. The office and administration of
the Cree Nation of Waswanipi is now
100% Cree. This is an accomplish-
ment and in itself a feat to be reckoned
with.

The Election by-law
1s one of the initia-
tives that have been
around for a number
of years. Originally
the review process
was initiated back
1998. but has been
inactive until the fall
A local

oM BLACLSMITH Witine

date to review and iron out the details of a renewed
Election by-law, a text that was finalized and adopted in
the General Assembly in June 2002.

Another area that we have put extensive work on has been
the long outstanding issues related to Cree/Algonquin
trapline boundary dispute. specifically with the communi-
ty of Lac Simon. Based on the meetings held, we both
share a common understanding with what needs to be done
to reach an agreement. This is an indication that we are
one step closer to finding a resolve on this matter.

| Entities working jointly to assist our people in giving

Another area, we continue to strive to improve with the
departments is cost control on all projects. Managing the
financial resources of the community 1s a challenge, par-
ticularly due to the increase in demand for services, large-
ly due to population growth and the physical state of the
community. In saying that I would like to encourage
those who strive to self sufficient as it will make things
easier as we grow as a community.In conclusion, the work
of the Administration is basically to focus on the needs of
the community and to act in the best interest to comply
with the wishes of the people. However these expectation
can only be accomplished through teamwork in the work-
place with the support and cooperation of the community.
I thank vou for your kind attention and wish you a pros-
perous year.

Samuel C. Gull
Director General

t is with great
Ipleasure that the
Human Resources
Department of the
Cree First Nation of’
Waswanipi submits
its report of activities
and goals to the
members of the com-
munity.

First of all. we would
like to congratulate
all employees on
their tremendous hard
work and dedication to help serve the community effec-
tively and etficiently. As staff of the Cree First Nation of
Waswanipi if we adhere through the office policies and
procedures, we can accomplish the impossible.

Over the past vear, we have achieved to develop and
implement several employment and training programs
that help and facilitate members of this community to
enhance and upgrade their working skills and knowl-
edge.

Up to this point, more than 20 new positions have been
created to meet the needs originating from various fund-
ing sources. One that has given the most opportunity is
the “E.I. Job Creation Program” which is a result of Cree

them the chance to experience and learn new n

and/or field of work. 1

like to thank all whom have supported

the Department’s goals and objectives. W

= [ )
for another year of challenges and suc

Naomi Awashish

Director of Human Resources




Once again, the finance depart-
ment of the Cree First Nation VA
of Waswanipi is please to submit order for the depa
their annual activity report for the ateé smoothly and
fiscal year 2001-2002. | ]
The Council has mandated the and community meml

Finance Department to restructure  acknowledge that the ‘me
the department and to implement Slowly understandi how.
a training program for all its per- Finance Departmer f"

sonnel in finance. This training With respect to 'Pa",' all
began in August 2001 and will Payable payments.The G nance department for their

end in July 2002. Cheryl Trapper has adopted a budget process:sev— hard work and dedication.
was promoted Senior Account, ©ral years ago in order to better Meegwetch

since the departure of Nick Plan projects and to meet annual Matthew Happyjack
Whitbread. 1 would like to thank ©bjectives established by each Treasurer for CFNW
Nick for his contribution, and department and special projects.

congratulating Cheryl and wish- This process has been used by the

ing her the best. [ also would like administration since its adoption

to welcome Shirley Matoush to and reviewed for ensure the

our department as she takes on the !mprovement of the Budget

responsibility for payroll. Process. l

The actual costs were in line with
the adopted budgets and the
unforeseen extra costs would
exceed the budgets. The Budgets

cr Director of 1 am glad too announce that most of due to various reasons; however,
am pleased to the objectives set our by the depart- these will be re-evaluated and resub-

f all I would achieved. A tew were not achieved Administration I always wanted to
tained a close working Lelauopsh]]p

was a(,hlcved th.t ough vzmg_us me -
eds- sueh open planmg Sessio 1s fc

ar @‘m lic ﬂHﬁDlﬁlyﬁl

al annual report ments under my supervision were mitted. As the Director of

ensure that the departments main-

. with the community n}crp'bels,l this

I would also like to thank the management 'cehmﬁftee
and Chief and Council for their c_ontil‘u'_led"q‘u
was a real pleasure to have worked
Finally I would like to congratulat
Sutherland on his hiring as the new
Administration, [ would like W.l.sh,_ him a=

he has bestowed on all ot us. MdV w :\contmue to 2
grow as individuals and as a collectlve bodv as
Waswanipi Eenouch. Meegwetch

' ",[$t||t‘f_ IJ ka‘

Nii Glen Cooper

he Indian Registration Administrator deals with band would have for Mistissini Band Members, and so forth.
members and Beneficiary Members as well as other

. . The IRA also has a database. which permits them to have
members of the community.

access to all the Beneficiaries of the James Bay Northern
The IRA has 1ssued over 150 status cards in the past year, Quebec Agreement. The difference between these two is
and wishes to announce that it is very important to renew that | have to enter the information to put up to date,
your status cards every five years, being every two years whereas; with the “Read Access the information received
for a minor. by me and sent to the department of indian Affairs is
entered from over there.

The Administrator also takes pictures (no fee) for the med-
ical cards. gun permits, police cards and whatever an indi- The Indian Affairs Band List or the Minister of Health &
vidual may request. Social Services cannot change any information regarding
an individual without the consent of the IRA/BFC. Any
changes which affect a Band Member or a Beneﬁ01aly|
Member must be reported to both departments.

In March of
2000, the admin-
istrator had the
“Read Access” The Benefits and Financial Counselil
program which Government applications such as,pl{d"’
permits to have and so forth. The Administrator 1¢

Returns, a person can also find out -i I
tion on their Child Tax Benefit.

visual access and direct
data from the Indian and
N¢ hern ~ Affairs  from
Tidﬁlus& /1 "‘i fu




his past year was a fast and productive year for all the

employees at the Waswanipi Brighter Futures and
Head Start Programs. We have grown extensively m the
past year and are very proud of our achievements. One
big achievement we are especially proud of is when we
opened our doors in February 2002, as the new Child and
Family Centre of Waswanipi.

We have continuous on-going programs that benefit the

entire community focusing on child and family develop-
ment in all areas reflecting education, culture and lan-
guage, health and nutrition, safety and social support,
healthy babies and parenting skills.

In order for us to provide these services with consistency
and quality we hired 4 extra staff members within Head
Starts Pre-Nursery Program we had initiated this past
winter. The hired employees are Head Start Educators
who have training within the education and early child-
hood sectors. Our employees are motivated to provide the
best possible services to the children and tfamilies of the
community.

In addition, we had also provided funding to community
groups and organizations for their respective projects,
events and trips. Furthermore, we had implemented a
number of community-initiated events that involved the
munity in all aspects, these events and projects

15t Annual Basketball Camp
! -..'_lg.s.t' A:nnual Elders Trip

2 projects we had regular workshops
ighout the year ffocusing,un the six
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All employees workmg within the Head Start and
Brighter Futures Programs were committed to supporting
the children’s development by cherishing their individual
differences. Our Pre-Nursery Program’s goal and man-
date is to prepare children for their successful immersion
1nto the regular school system. We also enforced the Cree
language and culture by speaking Cree to them on a daily
basis and initiated the learning process for the 2-3 year
olds by teaching them the Cree Syllabic Chart’s sounds
and characters.

Submitted By:Holly Danyluk
Brighter Futures and Head Start Coordinatox
Child and Family Centre Manager

the projects that were realized and are ongo'-i':ng-z: o

2001-2002 Goals & Objectives :
Culture Village restoration - Ongoing

Cree Radio Program - In collaboration with the commu-
nications dept.

Chitwetau 2001 - Joint collaboratlon w1th other depart- .-

ments.

Elders Trip — working with Brighter Futures on this proj-
ect.

Elders Council Projects 2001-2002

Elders Council held various meetings and attending
regional meetings.

Cometary care project — Cleaning was done last year —
Ongoing.

Elders Wood - Ongoing

Community or Cometary Cross - Ongoing

Many of these goals were ongoing, that is why I have car-
ried the listed of goals objectives below for this fiscal year
2002-2003.

Last fiscal year's Goals carried over to this fis-
cal year

Culture Village restoration

Cree Radio Program

Elders Council

Cometary care project (Chapais, Waswanipi & Old Post.
Matagami)

New Goals & Objectives 2002-2003
Genealogy (family trees)

Youth & Elders Culture Exchange

Elders Trip to Moose Factory
(Collaboration with Brighter Futures)

As many of you are aware, | left my position for a period
of 6 months back in July to December 2001. During my
absence, Ella C.Saganash had replaced while I received

‘Cree Culture training from my family. On a more per-
sonal note, during my leave as well; it was a time of spir-

of itual growth nurturing, which brought me back to my

position with extended cultural knowledge, motivation
and determination.

As of my return, Culture department has moved into a

new roomier office-facility located downstairs of the radio
station. Feel Free to visit us. Culture department has also

organized “child’s Fist snowshoe walk out ceremony in
Match 2002. Thank you to the people who participated

and volunteered. Culture department aiso works and sits
with the Youth Department on preparing for “Youth Fest
2002°, which has started in January 2002.
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e due to health reasons. One of
the arcas I believe we need a major
improvement is holding regular CTA
committee meetings, | believe one
way to improve this is to elect mem-
bers who will be readily available for
these meetings.

d I you are all aware Cree Trappers
“have made tremendous strides in the

ea of funds. I believe this will only
strengthen our resolve as we prepare
ourselves for this new century. I
ould like to thank all those have
ibuted to this success. Finally I

advancement of Trappers rights, he
always was ready to attend meetings
and make sure that he spoke in their
best interest. May you rest and peace
and our prayers are with his family.
Meegwetch Harry Blacksmith.

On behalf of Johnny
Blacksmith
Nii Glen Cooper

n behalf of the Corporation and

my staff I am pleased to submit
my activity report to the people of
Waswanipi. WDC was created to
meet the needs of the people by
administering all Band Owned busi-
nesses. It has created employment
opportunities for the members of the
community in various areas such as
Forestry, Equipment, garage and
lodging services. Over the past years
we have been working on privatizing
all our holding and providing oppor-
tunities for our people to be self-suf-

ficient as private entrepreneurs. This
will only help our local economy to
grow and create more employment.

WDC presently runs three business-
es; they are Ambulance Service,
Waswanipi Garage and the Cafeteria.

However, we are working on privatiz-  of

ing these holdings also.

We hosted a Business conference that

took place on July 31 to Aug 1, 2001.
Guest speakers were invited and var-
ious workshops were held on Tourism
and grants. Consultants were made
available to participants. We also
hosted various evening act1v1t1es one
of these highlights was
Busmess Awards banquet

September 2001 with dealt - w1,
main items, Conflict of Inte {
Business Center, Commercial
and the start up of a Busi
Association.

g
T 1|‘|

Tourism and Hospitality for local
entrepreneurs and employees.
sessions were well received.
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Cree Elders.

Traditional teachings
took place at Sunrise ceremonies
each day.

~ The Brantford Residential School
n- Survivors have been busy with their
his meetings and reunion plans at the for-

mer Mohawk Institute in Brantford,
Ontario. There are approximately

113 survivors in Waswanipi that

attended this residential school.
Waswanipi is affected by 7 residential
schools both in Ontario and Quebec.

As a form of alternative medicine,
Tradltlonal Healing activities con-

tinue under Public Health Program.

pes There are sweat lodge ceremonies

The

- and sharing circles that take place

when the resource persons come in.

Aboriginal Healing
Foundation agreement was finalized.
The 2 persons working under the pro-

posed agreement are Johnny A. Grant

and Johnny Cooper. The Mamoo

‘Wee Cheedodow (helping group)
‘worked on the proposal. The projects
should be completed by December
2002

~ The 4 main objectives under AHF
. are:
~ Document on Residential

School Stories

Training for Front Line

Workers
Memorial Monument

Residential School Conference
in the summezr.

Waswanipi had 14 participants for
Miyupimaatisiitaau “Let’s get well”
Winter wellness journey. The finish
line was in Chisasibi. The walkers
have very strong spirits to undertake
such an important journey. The
event was to promote diabetes aware-
ness. | would like to thank all that
volunteered and participated in this
historic event.

The Elders Task Force met a few
times to discuss the future Elders
Care situations and needs in our com-
munity. I believe all of you will see
the activities that have been dis-
cussed, now that the funding has been
secured. [ thank you all for your kind
attention and look forward to your
feedback and participation.

Lily Sutherland
Public Health Officer
Cree First Nation of
Waswanipi

s the newly hired Environment
Administrator, it is a privilege to
submit to you my Annual Chiiwetau
Tiibachiimoon Report 2001 - 2002 for
the Environment Department.

I was hired on March 18, 2002 to
specifically handle all environmental
1ssues concerning our community.
Although I'm very new to this posi-
tion, [ will provide for you, the com-
munity members, in this report a
briefing of the roles and responsibili-
ties of the Environment
Administrator.

I am responsible for the protection of
the environment through the applica-
tion of the environment assessment
procedures as set out in section 22 of
the James Bay Northern Quebec
Agreement. It is also my responsibili-
ty to ensure proper implementation of
the community by-laws concerning
the protection of the environment.

As the Environment Administrator, I
am also responsible for the following:

1) Responding to environ-
mental Emergencies
2) The development of envi-

ronmental emergency plans.

3) To monitor the quality of
the drinking water on a daily
basis

4) Review of Major Projects
that are subject to an

Environment and Social Impac’t\"-?ﬂl

Assessment.
5) To
community-based projects sub-
jects by-laws concerning the pro-
tection of the environment.

6) To conduct routine inspec-
tions of all band owned sites.

7) The Management of Waste
Disposal Sites.

8)
9) To be familiar with prm
ples and practices

Assessments.
10) To provide regular and
consistent reports to the Band
Council relating to envnronmental
issues.

In this years activities I have taken the. i 'I".-.-'_: '

mltlatlve to conduct a communl

()
As a frlen y reme o all

involved rlf'lﬂ
conducting Environmental Slt_e_ l

—'_I

review and approve A

rewarding
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n behalf of the new Director (Mr.  additional three (3) mdlvlg,ual person-

| elfare 1s a last resort aft all err ha 1ce t
i Allan  Saganash) of the nel were trained andI hlredl'lNamely y Oﬂl esources,d AR EE V100 10
|

|

ries t our mem-
can determine an appllcant S ehglblhty “This includes bers. I
nursing mothers, pregnancy, diabetes, formulas and wo uld
babysitting. Maintaining the files has been allot of work, like to

' we must ensure clients come to our office to make there t h a n k

declarations, and make sure payments and deductions are  Clarence

made with respect to rental hmism%l Oudaa Store

Vouchers that are distributed after the 201 of each month.

We also do our annual updates on all files to ensure that

Trapline/Forestry Department, I'm Jeremy Jolly, Georgette- Blac.ksmlth

pleased to submit  the Annual and Norman Otte1eyes were.Jlnred to
| Chiiwetau Tiitbachiimoon report. specifically document C1Iee Land use
: information (1% apd 25%)
! . | _ - on maps sent from the
' e ! e Ministry  of  Natural
gl Resources. A Liaison
Officer (Irene ‘Neeposh)

~ was also hred to coordi- . P 0 . :

o : f iiSidiscuss any technical we comply with the policy and procedures set out for us

nate activities between our issues, including the acquisi- TR t L . e ) H o s hard e dadicar Tron oHiEs
TRl trappe'rs s tlon ‘ofiknowledge considered in the contribution agreement with the government. Happyjack for his hard work and dedication. wish him

necessary by the Joint well in his future endeavors.

Working Group. It 1s not always hard to deal with clients, and I would like

to thank those clients for their patient and understanding [ also would like to thank Deborah my assistant for your

Forestry Companies.

The Council has appoint-

5 6) To ensure the implementa- as we work to process their files. hard work and dedication and also Melinda.
ed, by resolution, Mr. tion of preparation, consulta-
', o AN R Allan Saganash Jr. And tion and monitoring process We also participated in various conferences and work- 1 thank you all for your time and look forward to contin-
As we are all aware that a new agree- myself. as members of the Joint for forest managment plans. shops, which were beneficial to our clients. ue to serve you for a better tomorrow for all of us.
| ment Dbetween the  Quebec Working Group for Waswanipi. As 7) To adopt internal rules

As you are aware we are in the process of restructuring Diane M Cooper
: the services provided under the National Child benefit Social Assistance Administrator
In conclusion and on behalf of the program, so I look forward to providing this essential

|  Government and the Crees of Eeyou members of the Joint Working Group,
| [Istchee was signed on February 3, we have the following mandates as

2002. the Trapline/Forestry stated in chapter 3 (forestry sector) of ) ! e
_ : newly formed staff of the s
I Department has undergone many the new Cree/Quebec Agreement. 2 ; o
changes Trapline/Forestry Department, we . gl
A would like to extend our best wishes . X ;
- As a result of a substantial increase in 1) To integrate and imple- to all the guests and members of the T WA AT
ILthe- workload required from the ment the specific rules .ommunity of Waswanipi and the sup- : jﬂMy responsibility as the Director infrastructure, housing and the ment of our lives E‘L
5 agreed upon in the forestry port they have given us to improve the - 1V Lis to act as a liaison between paving and landscaping of our com- By
sector of the agreement. : : , ) ol . [+ : I would like t0 take 'thls
working relationship with our com- |  the departments and the decision- munity. This will continue as the ritiilii e et tha
2) When required, to elabo- ), jiy trappers. - making bodies such as the Chiefand MEQ and CSB will be introducing ignents whin hots ke a
rate harmonization measures Council and the Management com- additional capital projects within the e N
of flowing from the technical e " look f i and Objectives and
staff. Therefore. an provisions of the forestry sec- ittee. community. we look forward to

g within this New Ye
tor of the agreement. working with them. X

Henry _:_"

3) To ensure that each party
places all relevant and avail-
able forestry-information at
the disposal of the other par-
ties.

I would also like to encourage the
community members to come and
see us regarding any concerns or

4) To review conflicting
issues in order to find solu-

-uhmena: tions acceptable to
the parties.




nce again [ am pleased to report to the members of our
Ocommunity on this past year’s activities of the

Waswanipi Rental Housing and Maintenance Department.
There are 7 main objectives. which we concentrated on.

Renr Collection:

I am pleased too announce that we here in the Community

of Waswanipi are leaders in collecting rent in all 9 Cree

Communities. This is very significant and is important for

the preventive maintenance program, as it ensures that all
homes 1n our community are maintained and repaired, [
sincerely hope we will continue for the years to come.

Band User Fees:

This vear, $ 25.00 monthly charge has been added to the
Rental Housing statements for the collection of the User
Fees. This amount will not be added to your statement
when there is an overpayment on the rent, this amount will
be transferred to the Band to assist in the cost to garbage
collection and water & sewage treatment.

Housing Policies:

We have completed the Housing Policy. The Chief and
Council have since reviewed the policies and copies were
made available at the January 2002 Local General
Assembly. A formal presentation will be made at our
TLocal Housing Assembly in August 2002. We have start-
ed using these policies in different areas, such as negligent
tenants will now have to pay damages, if there is no Police
t ThlS w111 le’we more funds f01 more important

W@ fhﬁﬁl@l@@l 11r1- Shed building project for various
ikamﬁm@ ﬁ@@w@n’* 0 ver we have taken a new approach
for this y ‘We will make available material for 20

sheds, ﬂﬂ@W@WQT@hﬁgmﬂ “granted to tenants who are willing
OWN If extra material 1s needed, the

tenant will be responsible | ’@2]_._0_\«31(;1@ these materials.

Z%MHM&W n renance: .

ﬂy
A&re /Emzb@m;w Project:

them on the importance of using the Air
I:xchanger as they prevent mold building up in your
homes. We also hope to install 60 more Air Exchangers.
We will continue to install the Air Exchangers as the funds
become available.

The Housing commission has also taken initiative to deal
with existing mold in all homes, we encourage our tenants
to report any molding as the can cause serious illness and
respitory problems with children and the elderly. We will
be reporting to vou on these and any future developments.

In conclusion, I would like to thank all the employees, ten-
ants and Housing commission members that have contin-
ued to support our efforts. Your contribution 1s appreciat-
ed and will help our community grow into a healthy and
safe place to live. Thank vou

Flora Gull

Rental Housing Administrator.

001-2002 Annua] Report f01 The
People, Nation and Council of
Waswanipi Eeyou Astchee

A Special Tribute, Honor,
Recognition and Dedication to ALL
Our Elders, our Special Teachers,
who have passed on...

To the People of Waswanipi.

Thank you very much, from the bot-
tom of my heart and on behalf of my
Family, for your tremendous confi-
dence and support for choosing me to
be YOUR School Commissioner and

for electing me into this extremely
important position on August 29,
1999 to represent you and your
Child(ren) at the level of the Council
of Commissioners of the Cree School
Board.

Without any doubt in mind, I can
honestly admit to you that I had real-

~ ly tried, to the best of my abilities

and knowledge, to fulfill the mandate
and workload as YOUR School
Commissioner for the past three (3)
y,eals reg%rdles ﬁthc—msulmount !

Hl ers, o stdc es Yip

Fmga "E'%ﬁl‘!’rjg qmli:-mr)m e

LnP(rtﬁLrlJralgﬁ}f.J{g; had bec ,{ﬁ] - 11?1-
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A
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e well aware, 1 had
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bk 1 Rl | | - .
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been YOUR School Commissioner
now well over eight (8) years since
the People of Waswanipi had first
appointed me to that role and posi-
tion on January 14, 1994, by accla-
mation and without the need to call a
second round of elections.

-

B

On July 1. 2003, we as a Cree Nation
will be entermg into, and will be cel-
ebratmg, the 25th Anniversary of the
Cree SChO(?l Boald as officially
enshgned with unique and special
status and powers under Section 16
(Cree Education) of the landmark
James Bay
and Northern
Quebec
Agreement.

This date will
mark another
important
milestone, in
itself, and a
new bench-
mark which
the Local
Cree
Education
Authorities,
Cree Nation and Cree School Board
had endured and survived.

ELDERS...OUR SPECIAL TEACH-
ERS, PHILOSOPHERS AND
VISIONARIES.

A SPECIAL TRIBUTE, HONOR
AND DEDICATION.

Long ago at the *“Old Post”. the origi-

nal home and roots for our First
Traditional Seat of Government, we
were blessed mth Elders, then

Ancestors Iﬁmd .Ht)refa.tr s'before

tH&!l ” ‘Wisdom

f'u

\ l]."

.
“"’:1“"

edge.

have lost ma

their Teachings, Lessons and
Wisdom.

We were taught.

We learned,

We gained,

We were rewarded,
from the many Gifts
and talents of our Elders
ever since at the turn of
the Century 1900°s.

As a people and as a Nation, we will
always remember them in our minds
and in our hearts! But some day, we
will join them to be re-united with
our People, our Parent(s) and our
Loved Ones in love, harmony and iy,
balance as ONE Family.

0O LORD, SAVE
BLESS THINE HE

Cree First Nation of Waswanif
Education_ AH h uL;,;",' Scho

Committee (Elen
Secondary), Comn:
Adminjstr.a‘;" .

A].Ilm I:.III ||I-'
Chief ?ﬂd :,él'; h




y :'?‘i Moose Antlers
i-l;j.u-. eﬁt. The win-
. " il

‘depart- Ottereyes Sr.

with YO“ the sum- pnd place: .............. Edward Ottereyes
Other participants: . Clarence
Blacksmith
ollowing, O R 1 m s s o Sam W. Gull
Mic hael
Blacksmith

October, November and December 2001 (Fall season)
Our department engages in planning and organizing vari-
ous types of activities, such as,

Beginners Hockey Program (Parental Involvement)
Minor Hockey and Broomball

Coaching Clinic Level 1

FFederation Hockey sur Glace File (Liaison to the Crees)
Christmas Festivities participation

January, February and March 2002 (Winter Months)

We had the privilege once more to plan and to coordinate
the minor hockey and broomball editions in January and
February.
Our minor
coordina-
tor. Gloria
Jolly really

put Can

co : effort In

] |.}| run the summer camps the pl'cl]]-
i N 1

ning stages
and coordi-

nating the
events.
Meegwetch
Gloria.

As  prom-
ised from
last year’s
report.  our .
department hosted/organized the Inland Winter Games
2002. Many thanks to Irene Neeposh, the winter games
2002 coordinator, for taking the time to plan, to organize,
and to coordinate the activities. Yes, we are proud and
happv to bring back the Inland Winter Games into our

community, again meegwetch Irene.

In closing, we tend to forget the people that were involved
in many of our events. Therefore, on behalf of the recre-
ation department, we would like to thank them for their
time.

Terry Kitchen -Summer Sports Program

Allen Cooper-Basketball Camp/Minor/Senior
Tournament

Gloria Jolly-Minor Sports Coordinator

Matthew Icebound-Minor/Senior Tournaments

Jacob Ottereyes-All the bingo’s contributions

he Youth Council, once again proudly submits its
. annual report for the fiscal year 2001-2002. The
Youth council at its first operations with their new vouth
center was 1s a great challenge for the management
team.. We are working to utilize the facilities to the
tullest.

Youth Center Operations

The fitness room has a total of 130 members. Through
the fitness room, various clubs were created, such as the
weight loss challenge and Group Loss Weight. The
Arcade room and the canteen generate most of the rev-
enue for the building operations.

As for the music room the instruments has already been
purchased and they are still waiting for the training pro-
gram to be developed.

Youth Role Model Project

12 youth were selected to act as Role models in areas;
Cree Culture and Language, Sobriety, Team Sports. Teen
Parenting, and Education. We would like to congratulate
the youth who were selected and wish them well in there
endeavors.

Albert “‘M er”

Especwﬂy to thh 1S
child to the Beginnt ]‘T |
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And finally, to all mp»m‘o i
vided all year amund For th
gotten, we ﬂzologlze but we
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Broad back to
participants.







his past year has been a challenging one for

the Waswanipi Cree Model Forest. The
historic signing of the Cree-Quebec Agreement
greatly affected our projects. We needed to
readjust our projects to fit the new context.
Despite the delay, we were able to complete our
projects as scheduled with the participation of
our partners. These projects are the Indoho
Istchee, Indoho Istchee-Ecozone, Consultation
project and communications projects.

j' :Alse, the WCMF was in a renewal process.

' 1s a federally sponsored program.

f eleven model forests in Canada.
the model forest program is
ch model forest is graded on

f the renewal
we .Would like to

Model Forest project S year. ‘Thank you fo
our researchers for going beyond the call of
duty in many cases. Meegwetch to Hugo,
Susanne, Martin and Catherine. I would espe-
cially like to thank the three families from our
Indoho Istchee project who spent countless
hours being scrutinized and analyzed in the
many interviews conducted with our
researchers. Mistee Meegwetch to Jackie and
Jane Gull, Edward and Mary Ottereyes, Maggie
and Frankie Blacksmith and their respective
families.







